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‘Raising Aspirations Empowering Futures’

This comprehensive audit reviewed the school’s policies and belief in providing an
environment where children feel safe to learn and are taught positive skills for life so
that they are motivated to continue their education and eager to achieve.

Golborne Community Primary has high expectations for all pupils in their care from
entry until they leave in Year 6. Safeguarding and Behaviour Policies are in place
and are reviewed and revised in consultation with staff. Governors ratify them
annually or in line with the school’s review cycle.

SAFEGUARDING Policy and Practice

Golborne Community Primary School evidenced that safeguarding policy into
practice is consistently applied across the whole school.

Safeguarding Policy

Golborne Community Primary School’s Safeguarding Policy. Is comprehensive and
in line with statutory requirement as stated in Keeping Children Safe in Education
2025. All staff and governors have signed that they have received, read and
understood the policy. The Safeguarding Policy is posted on the school website
along with supporting documents, policies and links to help children stay safe in
school. The website has clear information for parents on supporting Online Safety
and provides links for advice.

CPOMS is used by the school to securely record any safeguarding issues.




Safeguarding Training

The Designate/Deputy Safeguarding Leaders training is up to date and completed
every two years.

Safeguarding training for all staff is also up to date. Additional ‘awareness raising’ is
addressed regularly through staff meetings throughout the academic year. Annual
refreshers for safeguarding are completed through the National College.

The induction procedure for new staff is thorough. Each new member of staff is
informed about and provided with the school’s safeguarding policies and receives
training. A newly appointed member of staff interviewed felt the school had provided
an excellent induction programme and continuous in-house support. She stated that
she felt knowledgeable and confident about safeguarding children and keeping them
safe to learn. Prevent training has been completed by all staff and Governors.

Safeguarding — Leadership and Management

Leadership at Golborne Community Primary School place safeguarding as a high
priority through their policies, practice and whole school ethos.

All stakeholders are responsible for the safety of the children. The Designated
Safeguarding Lead is responsible for ensuring that all adults in the school are fully
informed on the procedures to follow when managing a disclosure and how to keep
the children safe both in school, when on a school trip, in the community and at
home.

Governor training is regularly completed on the statutory safeguarding requirements
and safeguarding is on the agenda for termly Local Governing Board Meetings. The
Safeguarding Governor regularly visits the school and meetings with the DSL are
based on a focused agenda. Reports completed on the visits are detailed and
evidence challenge and points for action. These reports are presented for discussion
at the Local Governor Board Meetings.

Safer recruitment training is up to date and has been completed by members of staff
and the Chair of Governors which is above statutory requirement. Safer recruitment
procedures are followed stringently for all appointments.

Safeguarding — teaching and learning

Staff support children in making the right informed choices as part of the whole
school ethos. The Personal Development offer including SMSC curriculum
programmes is progressive from Foundation Stage upwards. The School Values
form a foundation of care and respect and teach skills for life. The school takes part
in the Safer Internet Day each year.



ZONE 1 - In the public eye

Educational Visits Policy

Golborne Primary School has in place a detailed Educational Visits Policy that was
written and managed by the EVC and the Headteacher and ratified by the Local
Governing Board.

The policy and procedures ensure every child is safe and individual needs are
catered for. Educational Visits are carefully sourced to support the delivery of the
curriculum and provide a wide range of practical and knowledgeable experiences for
the pupils.

The Policy identifies the level of approval for each trip
CAT 1 — Headteacher approval and EVC
CAT 2 — Headteacher and EVC approval
CAT 3 — Responsible Person — Compliance Education — 6 weeks

before trips take place

The Educational Visits Policy is supported by EVOLVE, a reporting system, which
verifies and logs Risk Assessments for all trips. The school uses Generic Risk
Assessments from venues as well as school Risk Assessments specific to individual
children (if necessary) and may include individual pupil requirements such as
diet/medical/behavioural needs/support.

All Leads for trips are LOtC trained and have a competence certificate. The Lead,
once allocated, is responsible for managing the trip and completing the Risk
Assessments which are then forwarded to the EVC and Headteacher to be
authorised and signed.

The school has a team of highly qualified and competent staff who prepare for taking
pupils out of school. When planning a school trip, they make sure that the expected
procedures have been adhered to and are in place so that all children are safe.

Key points of the Educational Visits Policy are as follows
EVC - responsibilities

Identify the level of the trip and seek appropriate approval.
Calculate the cost of the trip and seek approval

Set the agenda for detailed planning of the trip




Risk Assessments thoroughly carried out and recorded

Sign off all Risk Assessments — school and generic

Agree that all safety levels are in place for pupils and staff
Assign a qualified Lead to manage the trip

Meet with the Headteacher to clarify emergency procedures
Inform parents of the details and collect permission for each pupil

Sign as complete the checklist and the Risk Assessments and forward to
Headteacher for final approval

Lead — responsibilities
Work in partnership with the EVC to plan the trip
Follow and complete the checklist for planning a trip
Allocate staff based on policy ratio and individual needs of pupils attending

Brief staff on the programme for the trip and allocate specific responsibilities
e.g. first aid

Ensure staff are aware of individual pupil’s specific needs

Collate information relevant to the trip - parental consent for their child to go
on the trip, medical consents including administration of emergency
medication based on diagnosis, contact details and Risk Assessments

Collect the register of attendance

Share expected code of conduct for pupils and adults who are supervising the
pupils

Headteacher
Agree proposals with the EVC
Approve all procedures have been followed correctly as per policy

Main policy points

Pre visits are completed, if necessary, by the Lead prior to completion of the
Risk Assessments. Location of First Aid Office and toilet facilities are noted
and the safety regulations checked.

Lead is provided with a Visits Checklist to follow when planning a trip.

Staff are informed of procedures to follow in the event of a critical incident
whilst on the trip.



Lead and EVC complete the relevant details on Risk Assessments

Risk Assessments include the number of adults required for the trip to ensure
the safety of the children

Risk Assessments on completion are put on EVOLVE.
The EVC forwards the details to the Headteacher for verification on EVOLVE.
Completed forms and Risk Assessments are filed as a record of the trip

Communication with parents is good. Letters are sent to families providing
detailed information about the supervision arrangements whilst on the trip and
the programme for the trip. This allows the parents to make an informed
decision prior to giving permission for their child to attend. If relevant an
information meeting is arranged for parents. A meeting for parents is always
arranged for residential trips where they are provided with an overview of the
accommodation arrangements, safeguarding checks and planned activities.
Parental consent is requested annually for their child to be taken out of school
for local visits, e.g. swimming.

All School adults supervising a school trip are DBS checked. Parent helpers
complete a “Code of Conduct”.

A member of staff who is first aid trained is present on all trips.
Lead ensures that first aid equipment, pupil medications and inhalers are
taken on every trip, including the emergency inhaler. Parental permission for

children who have been diagnosed as having asthma to have the emergency
inhaler administered is checked prior to leaving school.

Parents are required to complete a medical form providing information on any
specific medical requirements and giving consent for staff to administer
medication.

Administration on a school trip is as per school policy and is signed as
completed by two people — administrator and witness. Personal medication is
checked against the completed medical consent forms provided by parents
for name and dosage. Dosage and child details are also checked against the
prescription label on the medication.

Teacher/pupil ratio for day trips is as per policy.
Years1/2 1-8
Years 3/4  1-8
Years 5/6 1-8

Ratios are increased based on the Risk Assessment and/or individual need.

Insurance for adventurous activities is in place



The school has an expected code of conduct for all staff and volunteers whilst
supervising children on a school trip. Staff are aware of this. The expectation
is that personal phones will not be used whilst supervising children for any
reason including taking photographs. Alcohol and drugs are not allowed. Staff
are required to be on duty 24/7 on a residential visit.

The school has high expectations for pupil behaviour in public and a pre-visit
meeting reminds pupils of the school’s Behaviour Policy to ensure their
personal safety and the safety of others.

Pupils are generally expected to wear school uniform on all day trips with the
exception of trips that require appropriate clothing for the planned activities.

On Day of Trip

Staff and volunteers are made aware that photographs can only be taken
using school devices.

Lead collects the school mobile phone/s and makes sure they are charged

Lead ensures that a person who is appropriately trained in first aid is present
on the trip and that first aid equipment, medications, the emergency inhaler
and the emergency epi-pen are taken on all trips. Individual health plans are
also taken to refer to prior administration of medication. Staff are made aware
of any child who has allergies and the appropriate precautions that have been
put in place prior to the trip taking place

Staff and volunteers supporting the trip are fully briefed and made are aware
of their roles and responsibilities. Code of Conduct signed and given to the
EVC.

Lead ensures that all staff and pupils are aware of the expected procedures
for the travel arrangements as per policy.

Lead checks that expected supervision arrangements are understood based
on individual trip and risk assessments.

Lead checks that staff are aware of individual medical and dietary
requirements.

Staff are made aware of emergency procedures

In the event of a child becoming ill on a trip the lead is responsible for
contacting the school who will then contact parents.

Staff are made aware that on return any photographs taken by staff on school
devices need to be uploaded.



Transport

The school has documentation from hired coach firms that all safety checks on their
coaches have been completed and that their drivers have completed the required
DBS checks and are fit to drive.

The most recent educational trip is filed as a record of policy in practice and
evidences the high expectations the school has when taking pupils into the
community.

Behaviour

The school has a clear policy of expected behaviour whilst on a school trip and in the
community. High behavioural expectation is embedded in the school ethos and is
respected by all.

The policy statement has been agreed by the Local Governing Board and it states
that incidents outside school hours will be addressed by the school under the
school’s Behaviour Policy if the incident brings the ‘school name’ to disrepute

Attendance

The school Attendance and Punctuality Policy highlights the importance of being in
school in order to achieve the high academic expectations of the school. Golborne
Primary has set the expectations of attendance for all pupils at 96% and above.
Procedures are clearly in place to promote positive attendance and ensure
punctuality through continued partnership with parents and relevant services.
Attendance is supported in school by a dedicated team who work in partnership to
ensure that the children are engaged and motivated to learn.

The message that good attendance is important in maximising educational
opportunities is consistent in lessons, assemblies, newsletters.

Individual expected attendance is promoted and celebrated as follows: -

e Accurate and consistent registration procedures and prompt follow up

e Praise from all staff for good/improved attendance

¢ Positively welcoming poor attenders back into class

e Identifying measures to put in place to improve attendance

e Celebrating success with parents and pupils — letters home and newsletters

e Class attendance shared weekly in assemblies and 15 minutes extra free time
awarded each Friday to the highest attendance winners

e Attendance plans to improve individual attendance have clear targets

e Gold, silver, bronze certificates presented at the end of each term

e Termly celebration of 100% attendance



e Set of standards that pupils are encouraged to achieve on a weekly basis —
attendance, behaviour, homework, home reading

e Pupils achieving good attendance work towards the allocation of a day of
celebration and fun at the end of the academic year

Monitoring attendance is a high priority and detailed reports are produced regularly
for discussion at Senior Management level and above. Individual attendance is
reported to parents and good attendance is celebrated. Alternately, the school has
in place a rigorous system for following up inadequate attendance and providing
support for families and children

The school has a Senior Attendance Champion who:-

e Monitors and evaluates all aspects attendance and oversees the analysis of
attendance data, patterns and emergency concerns.

e Ensures targeted interventions are updated and revised

o Liaises with external support

¢ Reports to the governors

e Supports staff training

e Drives a culture of promoting good attendance

First day response to absences is clearly in place and are carried out consistently.
This is embedded in practice. At the close of register, checks are made for absent
pupils and the reasons for absence are followed up with a phone call to the parents.
If there is no response from the parent’s additional contacts are tried. If still no
response, the Headteacher is notified for further action. Contacts are tried
periodically through the day. The school is particularly vigilant for any child who is
registered as ‘at risk’ and a home visit may be made

Parents are requested to make medical appointments after school hours. When this
is not possible the school requests written confirmation of the appointment.

It is policy that children who are required to attend appointments during the school
day are collected by their parents and they are asked to sign their child out. Children
returning to school from an appointment must also be signed in as present.

Lateness

Pupils who arrive late report to the main office. Reasons for lateness are logged and
patterns are monitored. Persistent lateness patterns are noted and parents are
invited to school to discuss reasons.

The school recognises the importance of good attendance in order to allow each
child to reach their full potential and for this reason the governors have made it
policy that holiday related absences will not be authorised with the exception of



extenuating circumstances. The Headteacher is the only person who can make the
decision based on the nature of the request.

Missing Pupil

Golborne Primary School has policy in place to address missing pupils on roll or
missing within the school day. The policy ensures that the school acts quickly if a
child should leave school without permission or if a child fails to attend school
without a reason. The school is proactive in such an event and their first point of
action is to make a contact with the parents. If it is not possible to contact the child’s
parents the school will defer to additional contact numbers provided by the parents.

Golborne Primary is a school that has good communication links with families and
management are proactive in ensuring the safety of all children in their care.

Pupil entry and exit during school day

Entry and exit procedures for pupils and visitors are secure. The gates are manned
at the start of the day to welcome children and families safely into school. Staff are
vigilant at the end of the school day and ensure that pupils leave the school safely in
the hands of their parent/s/carers.

Children in Key Stage 2 Year 5/6 are allowed to go home alone providing the parents
have given written permission.

It is the parents’ responsibility to inform the school if their child is going to be
collected by an adult other than the parent at the end of the day.

ZONE 2 Publicin school

Procedures for visitors

Procedures are more than adequately in place to ensure that all children are safe
within the school and within the community.

All visitors are required to report to the main entrance which is a secure holding area
controlled by the office staff. They are asked to electronically sign in and provide
photo ID. DBS checks are made, if relevant. All visitors on signing in are requested
to read the schools policy on safeguarding and expected code of conduct whilst on
the premises and by signing in agree to adhere to this. When all the safeguarding
checks have been completed visitors are provided with a badge on a coloured
lanyard which indicates whether the visitor has been DBS checked or not. Visitors
who do not have a DBS are supervised by a member of staff at all times. Access to
the school will not be allowed until checks have been completed. Visitors remain in
this holding area until they are met by the member of staff who they have a meeting
with.




Visitors are notified that mobile phones are not to be used on the premises and are
requested not to use their phone whilst on the premises.

Staff Supply Agencies forward DBS details and photo ID and regular visitors
including parent helpers are DBS checked and their numbers are logged on the
SCR. Governors and leaders are all DBS and 128 checked.

Staff are vigilant and challenge any unknown visitors requesting the reason for being
in school.

Contractors on site

All contractors/agency staff are required to report to the main office to sign in and
show photo ID. It is a general policy that contractors are Local Authority
recommended and are only on site outside school hours. However, if it is necessary
for work to be completed in school hours or if children are on site, contractors are
supervised at all times by the Site Manager or another member of staff. Contractors
who are not DBS checked are escorted around school by a member of staff. Those
who are but do not have photo ID will also be escorted. Contractors that visit the
school regularly are also, on the School’'s SCR.

This procedure also applies to all third-party visitors. Presentation of photo ID is
logged on entry.

Lone Working

Any visitor/s entering the school who are working with children and not DBS checked
are supervised at all times and any adult, who has been DBS cleared, working alone
with a child makes a member of staff aware that they are working with a child, where
they are working and the door to the room is left open.

School staff working on a one to one with a pupil, inform a member of staff who they
are working with, when and where. Safe practice is adhered to at all times. The staff
have been informed that anyone working alone out of hours on the premises must
inform a member of their family or a friend when they will be on site and when they
will be leaving. Health and Safety procedures must be adhered to and the premises
should be secure at all times.

Safeguarding pupils is major priority at Golborne School and all children

are highly supervised by staff.

ZONE 3 In House

Single Central Record (SCR)




The Single Central Record is up to date with all staff, governors, contractors and
regular visitor’s details recorded and held in a secure file on the computer. All the
statutory information is logged appropriately on the record. Prohibition checks have
been completed for teachers, Learning Support Assistants, regular volunteers and
HLTAs. SCR checks are carried out regularly and signed. Disqualification checks
have also been completed. Online checks are also completed prior to appointment.
Governors and leaders have all completed 128 checks.

The SCR is checked regularly by the Headteacher, Office Manager and the
Safeguarding Governor and these checks are logged.

Safeguarding Policies
All annual policies are ratified and dated. These include Safeguarding, Whistle

blowing, Attendance, Behaviour, Health and Safety, Anti bullying, Online Safety and
SEND.

All staff receive and sign as read the Safeguarding Policies on an annual basis.

The following policies are clearly in place and in practice — evidenced in the
verification process

Induction Pack — contains all relevant Safeguarding policies

Allegations Policy - makes reference to staff safeguarding

Whistle Blowing Policy is displayed around the school.

Health & Safety Policy — Policy is in place and reviewed/revised annually.
Behaviour Policy is in place. Bullying is recognised and addressed through
the curriculum. Children with specific needs have a Behaviour Plan setting out
a programme of support which is closely monitored.

Staff are trained in safe handling and de-escalation techniques.

Staff are trained in online safety

Online Safety Policy

Online Safety Policy is clearly in practice and procedures focus on raising
awareness and ensuring that children and parents are fully informed of safe usage.
Systems are secure and children on interview were clearly aware of the safe
procedures to follow. Online access is stringently monitored. The school has



appropriate monitoring and filtering systems in place and any notifications of mis-use
are picked up and reported to the Headteacher who then carries out a full
investigation. Technology devices for both pupils and staff are security coded and
passwords are changed regularly. Devices have individual logins.

Acceptable Use Policies and Agreements include online safety expectations plus the
use of social networking and mobile phones. These agreements are signed by staff,
parents, pupils and volunteers. With reference to social networking sites, advice is
given to staff on maintaining a professional stance at all times. Staff have school
email addresses which are password protected. Children learn about emails and
secure usage.

The ICT programme for teaching Online Safety is progressive from Early Years to
Year 6.

Advice for parents on Online Safety is on the school website. Links are provided to
direct parents to supportive resources such as CEOPS, Child Net, NSPCC, PEGI,
and Team Tips for additional advice.

The school participates in the Safer Internet Day each year.
Data Protection

The school has a strong filtering infrastructure which screen shots inappropriate
material and forwards reports. Access control is encrypted on all mobile devices.

Data protection is a high priority for school leaders and monitoring is rigorous. It is
expected that data protection is observed by all staff at all times. All resources
related to technology are collected in regularly and checked against the Asset
Management Register and for content. Mobile resources are secured at the end of
each day.

Parents are requested to sign a photography consent form allowing their child to be
photographed for school use only. Parental request for their child not to have their
photograph taken is respected by the school. Visitors are reminded that they are not
allowed to use their mobile phone on the premises. Taking photographs of children is
prohibited.

Images taken of children by staff for school use are stored securely with limited
access.



Mobile Phone Policy (Pupils)

The school has a no mobile phone procedure for all pupils. An exception to this is, if
a Year 6 pupil attends a before and after school booster session. In this case, mobile
phones must be handed into the school office.

Health and Safety

The school’s Health & Safety Policy is reviewed, revised and agreed annually. Once
ratified all staff receive a copy. All relevant files and documentation are kept secure.

The Site manager is on site to ensure the safety of the children and staff in school.

The Headteacher and the Office Manager have completed the Health and Safety
Management training. Annual Health & Safety Audits are completed and Fire Drills
are completed termly across the academic year and evacuation times recorded. Fire
wardens are in place and trained.

The Headteacher reports on Health and Safety issues at termly Governors’ Meetings
for discussion.

Medical Care

Trained staff are on duty to care for the needs of all children._Staff who have been
trained in first aid have their qualifications noted and names are clearly displayed.
First Aid boxes are checked regularly. The school emergency inhalers are located in
the first aid boxes around school and the emergency epi-pens are located in the
main hall out of school storage cupboard. There is also a set that goes out on trips in
the trips first aid bag. There is also a defibrillator for emergency usage. An
emergency kit containing an emergency inhaler is also available for use on a trip and
at lunchtime.

The number of staff trained in first aid meets the statutory requirements for the
number of persons in the school and risk assessments have been completed to
ensure cover is always adequate.

Parents are required to complete and sign a medicine administration form if their
child needs medication during school hours. The medication must have the
pharmacy prescription label clearly displayed. Children with specific medical needs
are clearly known to all staff and have Individual Health Care Plans (HCP).

The school’s policy is that staff administer medication or monitor self- administration
of medication with a second witness. Checks are made with dosage on the parental
consent form and pharmacy label and all administration is signed off twice. Parent
consent forms and medical administration logs are kept with each child’s medication.

School staff who administer medication are trained in first aid. Specific medication
e.g. controlled drugs are only be administered by trained staff. Pupil medication is



individually stored with each child’s details and parental consent forms. Medication is
checked regularly for date and content and logged.

Staff are aware of the location of emergency medication and good communication
links allow for speedy response if necessary. Parents have completed the required
forms providing permission for administration of the above emergency medication.
No medication is administered unless written parental permission has been given.
Antibiotics are only administered if the prescription states a dosage of 4 times a day.

Non-prescription medication will only be administered as per school policy.

Storage

Storage of medication that needs to be temperature controlled is in place.
Designated fridges have temperature checks completed regularly and logged.
Controlled drugs are secured and easily accessible.

Emergency Procedures

The school has an emergency plan in place detailing the procedures to be followed
in the event of a critical incident. Evacuation procedures are in place also roles and
responsibilities are clearly noted to ensure that functions are resumed as quickly as
possible. Pupil and staff safety is paramount at all times. Fire Evacuation
procedures, lock down procedures and critical incident procedures are all in place
and known to staff.

Asthma Policy

All pupils diagnosed with asthma have records of diagnosis and the personal trigger
for an attack. Medical Health Care Plans are completed annually by parents.

Emergency inhalers are sited around the school for quick access. Parents are also
required to sign a consent form for administration of the Emergency Inhaler if their
child has been diagnosed with asthma.

Individual inhalers are kept in sealed boxes in each classroom and include the child’s
inhaler in the prescribed box, individual child’s details and parental consent form.

Emergency inhalers and the pupil inhalers are checked regularly for prescription
date and content. These checks are logged.

Staff are aware of the children in their class who have asthma and the triggers for
each individual child.

Asthma pumps are accessible during P.E. lessons and on trips. Information on how
to respond quickly to an asthma attack is clearly posted.



Intimate Care

This policy ensuring dignity and respect for all children states that staff supporting
intimate care procedures have to be DBS checked and an employer of the school.

Diet

Individual diet requirements are clearly noted and pupils are known to the whole
staff. Policy clearly states that nuts/food containing nuts must not be brought into
school. The school is allergy aware and has a standalone allergy policy ensuring
safety of all it's children. This involves every child with an allergy having a HCP and
parent’s permission to for the emergency Epi-pen to be administered.

Safeguarding - Behaviour

The school promotes a positive and consistent approach to behaviour. There is a
positive ethos that runs throughout the life of the school and is embedded in the
Positive Discipline Policy.

The School Values are clearly displayed in all classrooms and around school and
expectations are based around these values providing a consistent approach across
all phases. The aim of the Positive Discipline Policy is to ‘develop confident,
independent and ambitious learners.” Stakeholder ownership of this policy was very
clear when interviewing both staff and children.

High behavioural expectations are modelled by staff and shared with the children.

On interview all children across both key stages shared their positive thoughts on the
high level of good behaviour and the consistent support provided by all staff to
ensure that they feel safe to learn.

It is clear, that all staff have a belief that all children can achieve and should thrive in
a ‘safe environment’. Monitoring of behaviour is a high priority whether it is
celebrating good behaviour or recognising and responding to challenging behaviour
The school is proactive in early identification of need and works in partnership with
the parents of children who need additional support with behavioural modification to
help them engage with learning. If necessary, Individual Behaviour Plans (IBPs) are
put in place to support children through planned strategies.

Staff interviewed stressed the importance the school places in providing not only
support for the children but also for the family.

Records of behavioural incidents are logged on CPOMS and monitored by the
leadership team. Monitoring is completed by the Senior Leadership Team.

The Local Governing Board has a role in monitoring behaviour. Governor visits are
planned and reports completed to discuss at Governor Meetings. The Headteacher
in his termly report provides information on the number of incidents based on those




logged on CPOMS. Pupils are praised for their positive attitude to learning and
displaying expected positive behaviours.

The school has introduced multiple strategies for embracing good behaviour and
positive attitudes to learning. These provide continuity and consistency in
approaches,

e Superstar — sunshine — rainbow- cloud chart to encourage children to achieve
their ‘best’. All children each morning are placed on sunshine and encouraged
to become a Superstar.

e Character Awards.

e Verbal praise.

e Merits awarded for high standards of work/learning — badges awarded
(100,200,300 etc).

e Headteacher/Deputy Head SMSC and curriculum stickers

e Weekly Achievement Assembly — rewarding a range of subjects, character,
merit certificates, badges and achievements outside of school.

e Every teacher calls three parents/carers each week, to report something their
child has done well.

e Year 6 children are partnered with Reception children, as buddies.

e Kagan Structures ensure high levels of engagement from all children in
lessons.

All of the children on interview spoke positively about the rewards and showed they
were eager and proud to achieve and wear merit badges.

Staff on interview spoke very positively about the Positive Discipline Policy and the
impact on the ethos in the school.

‘Behaviour is outstanding — something you wouldn’t see in another school. Children
around school are polite and know how to behave’

‘Behaviour in this school is taught and is routine, we have high expectations for
everybody. We teach children what we mean by our expectations and we model it as
adults.’

Playtime

Playtimes are structured with selected clubs and activities planned to encourage
friendship. The children choose where they would like to play and a member of staff
is present in each area. The children interviewed said they liked the playtimes and
were enthusiastic about the activities. Quiet spaces are also around for children to
sit if they wish.



Mental Health and Wellbeing

Mental Health and Wellbeing feature as a high priority for the school. Senior Leaders
and Governors are committed to supporting children, staff and families in this area.
All staff play a positive role in ensuring children feel safe and secure in school. Their
focus is clearly on children’s mental health and emotional wellbeing. Advice and
support links for families are on the website.

The school team work in true collaboration to ensure that all children feel safe to
learn and succeed. Early identification is the key to their success and individual

support is tailored to each child. The school has a Mental Health and Wellbeing
Lead and Governors have appointed a lead governor.

Mosaic Learning Trust offer all staff access to the School’s Advisory Service which
includes a comprehensive package of wellbeing support. It includes 24/7 access to
professional medical advice.

All staff have had mental health training and take a preventative approach and teach
children about mental health through the PHSE and RSHE curriculum. Pupils are
fully involved in decision making to embed confidence and independence.

The Team provides continuous communication with families who need additional
support and links to external support agencies.

Safeguarding — Pastoral/Wellbeing

Senior Leaders and Governors are committed to supporting children, staff and
families. All staff at Golborne Community Primary School play a positive role in
ensuring children feel safe and secure in school. Their focus is clearly on children’s
emotional wellbeing.

The school provides the following: -

e Access to a qualified counsellor.

e Use of social stories and visual aids to support understanding and emotional
regulation.

e Implementation of individualised sensory diets to meet the sensory
processing needs.

e Provision for some pupils for ‘soft landing’ when they enter school. Allowing
them to enter the building earlier to ease transition and reduce anxiety by
having time to talk to a trusted adult.

e Use of safe spaces where children can regulate or take a sensory break when
needed.



e Regular communication and planning with parents/carers to ensure a joined-
up approach.

e Group interventions such as friendship clubs or social skills groups.

e Liaison with external agencies where necessary such as social workers,
educational psychologists, CAMHS, bereavement services or Early Help
services.

The support is having a positive impact on attitudes to learning and helping children
to become more independent by recognising their barriers to learning.

Senior Leaders meet and greet the parents at the start and end of the day. This
provides opportunity for parents to talk about how their child is feeling before
learning starts.

On interview the staff clearly knew the children well and how to help them engage in
learning and manage their behaviours.

Wellbeing of the children and staff is paramount. All staff work as a team to provide
support for each other and the families and they are a strength in monitoring children
and making sure they feel safe to learn

Parent and Pupil Voice

Safeguarding — Parent views

Parent questionnaires are completed regularly and are discussed as a staff and with
the governors. Comments are valued and acted upon in the light of school
improvement. The most recent survey had 82 responses and evidences that parents
have confidence that their children are ‘safe’ and ‘happy’ in school.

SURVEY Strongly
Agree/Agree

Staff and students have good relationships 87%
based on respect

My child feels safe in school 87%
School is effectively led and managed 85%
Behaviour in lessons is good and supports 86%
learning

School promotes my child’s well-being and 83%
helps them feel happy and confident




The school requires parents and pupils to sign an agreement in their child’s diary
which states expected behaviours and compliance with policies whilst attending
Golborne Community Primary School.

Safeguarding - Pupil Voice

Pupils on interview were very positive about the school. The children spoke very
knowledgably and clearly understood about how to keep safe in school and how to
help others. They all felt safe and happy in school.

Comments about their school included:

Key Stage 1

‘Teachers are kind and very nice’.

‘Teachers keep us safe’.

‘We have behaviour charts and if we go on Superstar, it means we are really good'.
“If | feel sad at playtime, | can go to a teacher or friend to cheer me up’.

‘Our school is lovely, we do lessons like art and computing and we play games and
learn’.

Our school is good because our teachers are kind and sometimes, we get an extra
break’.

‘It is the best school because we learn to make friends and be kind to each other’.
Key Stage 2

‘Our school is really nice and teachers get to know you a lot’.

‘It is really safe in our school because we are not allowed to turn around backwards
in case, we bump into someone’.

‘My school is very nice. All of the teachers are nice. They learn you a lot and help
you'.

‘It is a welcoming environment and all problems are dealt with’.

‘We accept all children. All religions and backgrounds are part of our school’.
‘The children are kind hearted and the teachers.

‘We have good School Values’.

Pupil voice is valued and the ‘School Ambassadors’ and ‘Eco Warriors’ are actively
involved in discussion on points for school improvement.

A most recent whole school pupil questionnaire was completed with the following
results.



Pupil Survey Positive
Happiness in school 86%
Feel safe in school 92%
Behaviour at break/lunchtime 65%
Average 81%
Class Life Positive
Learning a lot 87%
Feeling supported 89%
Learning without disruption 64%
Average 80%
Pupil Wellbeing Positive
Trusted adults 87%
Feeling known 83%
Kind friendships 86%
Average 85%

Safeguarding — Attitudes and Values of learners

The school has a warm and welcoming ethos and children appear happy and eager
to learn. Pupils interviewed had a positive approach to learning and enjoyed sharing
their success. The behaviour observed in and around school was good and this can
only have a positive impact on learning and achievement.

CONCLUSION

Golborne Community Primary School has a strength in its policies and practice to
ensure that all children come to school each day eager to learn and feeling ‘safe to
learn’. The teaching programme motivates learning and encourages good attitudes
towards achieving. Social skills are promoted daily through the School Values which
are clearly displayed around school and celebration of good attitudes is a
partnership with the pupils, staff and the parents. Children are encouraged to interact
positively with staff and peers, to be independent, to share and take turns and most
of all to ‘share a smile’. The audit clearly identified that pupils are happy in school
and thrive in a caring environment. The children spoke positively and with pride.

Leadership and Management of Golborne Community Primary School are proactive
in both Safeguarding Policy and safeguarding practice and are visionary in their
belief that ‘children feeling safe’ has a positive impact on raising achievement.
Safeguarding is therefore paramount to the ethos of the school.



Verification Judgement: Leadership and staff as part of the verification
process have clearly evidenced outstanding policy and practice in all of the
areas in the three safeguarding zones.

Evidence:

+ Safeguarding Policies and Positive Discipline Policy
* Interviews with staff — cross section
* Interview with pupils

J.E.Todd
Director Teaching and Learning Consultancy
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